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AGREEMENT made this 25TH day of March, 2003, between the
Amityville Board of Education (hereinafter referred to as the
"Board") and the Amityville Teachers' Association (hereinafter
referred to as the "Associationll).
Term of Aqreement - July 1, 2002 through June 30, 2005
I. PREAMBLE
The"Board and the Association firmly believe that the primary
function of the Board and its professional staff is to assure each
boy and girl attending the Amityville Public Schools the highest
level of educational opportunities obtainable. The Board
recognizes that teaching is a profession; the Association
recognizes that the position of teacher entails responsibility for
high professional standards and educational competence; the Board
and Association believe that the objectives of the. educational
program are realized to the highest degree with mutual
understanding, cooperation and effective communications exist
between. the Board and its professional staff.
II. RECOGNITION
The Board recognizes the Association as the exclusive
representative for classroom teachers of the Amityville Public
Schools and for long-term substitute teachers, special teachers
including school social worker, department chairpersons, guidance,
librarians, school nurse teachers, part-time teachers and annually
salaried library teaching assistants, and psychologists, for the
period provided by law, for the purpose provided in Section 208 of
the Civil Service Law.
III. DUES DEDUCTION AND AGENCY FEE
So long as the Association is the exclusive bargaining agent
as aforesaid, the Board shall deduct from the checks of members of
the Association who submit dues check-off authorizations in writing
to the Board, the amount of Association dues as determined by the
Association in" accordance with written memorandum thereof to be
filed by the Association with the Board. These deductions shall be
made in 20 equal amounts and commence in October of each year.
Such authorization shall remain in effect until written revocation
shall be delivered or mailed to the business office of the Board by
September 30 of that year.
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B.
Dues deducted from members of the Association shall be
transmitted to the Association not later than before the next pay
day, two weeks later. Appropriate time allowance will be made for
pay days one week apart.
In the event a teacher returns to the District, or is
initially placed on staff after the October pay periods, and then
submits a dues check-off authorization, dues deduction shall
commence with the second paycheck following employment.
Vote COPE - the district will provide for dues deduction for
Vote COPE, when provided with a list of participants by the union.
Aaency Fee
A. Pursuant to authorization contained in Civil Service Law #208,
subd. 3 (b) with respect to agency shop fee deduction and
effective in the years of this agreement (but subject to
continued legislative authorization during such term), the
Board agrees to make deductions from the wage or salary of
personnel covered by this agreement who are not members of the
Association, the amount equivalent to the dues levied by the
Association and transmit the sum so deducted to the
Association. The foregoing shall only be applicable so long
as the Association has established and maintains a procedure
for the refund to any such person demanding the return of any
part of an agency shop fee deduction which represents such
person's pro-rata share of expenditures by the Association in
aid of activities or causes of a political or ideological
nature only incidentally related to terms and conditions of
employment.
The Association agrees to save and hold harmless the Board
from any and all losses, expenses, damages, costs, and
attorney fees that may accrue as a result of the provisions
contained in paragraph A above, by reason of any action, suit
or proceeding before any administrative body or judicial or
quasi judicial body or before any arbitrator by any person
covered by this agreement or in his or her behalf involving or
in any way relating to the implementation of the agency shop
fee deduction provision hereinabove set forth.
IV. PRINCIPLES
1. Nothing contained herein shall deny to any teacher the
right to join or not join the Association, but membership
therein shall not be prerequisite for employment or
continuation of employment of any teacher.
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2. Any teacher may present matters regarding instructional or
personal policies or procedure through appropriate
channels for consideration by the Board of Education,
providing such presentation does not violate the exclusive
representation status of the Association for purposes of
collective negotiations.
3. Nothing contained herein shall be construed to deny to any
teacher his/her rights under Section 15 of the New York
Civil Rights Law, the State Education Law or under
applicable Civil Service Laws and regulations.
v . NEGOTIATION PROCEDURES
1. The Board or designated representative of the Board, will
meet with representatives designated by the Association
for the purpose of negotiation and discussion in order to
reach a mutually satisfactory agreement concerning
salaries, wages, hours and other terms and conditions of
employment.
2. The parties shall meet no later than March 1st of the last
year of this contract for the purpose of exchanging
proposals and commencing negotiations toward a successor
agreement. The second meeting and all necessary subsequent
meetings shall be called at times mutually agreed.
3. Designated representatives of the Board, and its advisors,
shall meet at such mutually agreed upon places and times
with representatives of the Association and its advisors
for the purpose of effecting a free exchange of facts,
opinions, proposals, and counterproposals in an effort to
reach mutual understanding and agreement. Both parties
agree to conduct such negotiations in good faith and to
deal openly and fairly with each other on all matters.
Following the initial meetings as described in paragraph 2
above, such additional meetings shall be held as the
parties may require to reach agreement.
4. If either party determines that negotiations have reached
an impasse, written notice thereof shall be given to the
other party and assistance may be requested as provided in
Section 209 of the Public Employees' Fair Employment Law.
VI. GRIEVANCE PROCEDURE
It is the declared objective of the parties to encourage the
prompt and informal resolution of employee complaints as they arise
and to provide recourse to orderly procedures for the satisfactory
adjustment of complaints.
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A IIgrievanceII shall mean a complaint by an employee in the
negotiating unit (1) that there has been to him/her a violation,
misinterpretation or inequitable application of any of the
provisions of this agreement; (2) that he/she has been treated
unfairly or inadequately by reason of any act or condition which is
contrary to established policy or practice governing or affecting
employees, except that the term IIgrievance IIshall not apply to any
matter as to which (1) a method of review is prescribed by law, or
by any rule or regulation of the State Commissioner of Education
having the force and effect of law, or by any by-law of the Board
of Education or (2) the Board of Education is without authority to
act.
As used in this Article, the term IIemployee IIshall mean also a
group of employees in the negotiating unit having the same
grievance or the Association.
Bo STEP I
The first procedural stage shall consist of the employee's
presentation of his/her grievance to his/her immediate supervisor
for discussion and resolution of the matter. The immediate
supervisor shall be the Building Principal. If the matter is not
satisfactorily resolved at Step I, or if a decision has not been
rendered within ten (10) school days after the presentation of the
grievance, then the aggrieved person may proceed to the next step.
To institute proceedings, the aggrieved shall fill out the
prescribed grievance form in quadruplicate. The original copy is
to. be sent to the Building Principal and a copy is to be sent to
the Superintendent. The third copy is to be retained by the
aggrieved person. The fourth copy is to be sent to the Association
President. This form shall set forth the specific facts
constituting the grievance and include the following:
1. Background of the grievance.
2. Evidence supporting the grievance with documentation.
Co STEP II
Within ten (10) school days after determination has been
rendered at Step I or twenty (20) school days after the grievance
was presented, whichever is sooner, the aggrieved may refer the
grievance to the Superintendent or his/her designee. To institute
proceedings, the aggrieved shall fill out the prescribed grievance
form in quadruplicate. The original copy is to be sent to the
Superintendent and a copy is to be sent to the Building Principal.
The third copy is to be retained by the aggrieved person. The
fourth copy is to be sent to the Association President. This form
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shall set forth the specific facts constituting the grievance and
include the following:
1. Background of the grievance.
2. Evidence supporting the grievance with documentation.
3. Action taken thus far to resolve the grievance.
4. Reason for dissatisfaction with action taken during
earlier proceedings.
The building Principal will furnish the Superintendent or
his/her designee with a written resume of the proceedings of Step I
indicating his/her decision in the specific grievance and the
reasoning supporting his/her decision.
The Superintendent or his/her designee will study the
grievance presented. This may involve conferences with the
aggrieved person and his/her colleagues, or his/her representatives
and Building Principals. Following study, the Superintendent or
his/her designee will render his/her decision to the aggrieved no
later than fifteen (15) school days following written receipt of
said grievance. If the aggrieved person rej ects the decision,
he/she may elect to proceed to Step III - Board of Education
Review.
D. STEP III
Within fifteen (15) school days after a determination has been
rendered at Step II or twenty-five (25) school days after the
grievance was presented at such step, whichever is sooner, the
aggrieved person shall inform the Superintendent or his/her
designee of intent to continue proceedings to the Board of
Education. The aggrieved person shall fill out the prescribed
grievance form in quadruplicate. The original and a copy thereof
are to be sent to the Superintendent or his/her designee who shall
transmit the original to the Board of Education. The third copy is
to be retained by the aggrieved person. The fourth copy is to be
sent to the Association President. .
The Superintendent or his/her designee will furnish the Board
of Education with a written resume of" the proceedings of Step II
indicating his/her decision in the specific grievance and the
reasoning supporting his/her decision, together with all materials
presented by the aggrieved person and all documents which may prove
helpful to the Board of Education during its deliberation.
The Board of Education will consider the grievance at a
meeting of said Board to take place within fifteen (15) school days
following receipt of said grievance. A hearing will be held and
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the aggrieved person has the right to be represented. A simple
majority vote of the total Board membership will constitute action
on the grievance presented. A written decision will be rendered
the aggrieved person within fifteen (15) school days following such
hearing. If the aggrieved person rejects the decision, he/she may
elect to proceed to Step IV arbitration.
Eo STEP IV ARBITRATION
A grievance which was not resolved at Step III may be
submitted by the aggrieved person to arbitration if it involves the
application or interpretation of this agreement. A grievance
arising under any term of this agreement involving Board policy or
discretion may be submitted to arbitration for the sole purpose of
determining whether the Board's policy was disregarded or applied
in . so discriminatory, arbitrary or capricious manner as to
constitute an abuse of discretion.
Within ten (10) school days after determination has been
rendered at Step III, or forty (40) school days after the grievance
was presented at such step, whichever is sooner, the aggrieved
person may submit. the grievance to arbitration by notifying the
Board to that effect. The notice shall include a brief statement
setting forth precisely the issue to be decided by arbitration and
the specific provision of the agreement involved.
Within ten (10) school days after such wri tten notice of
submission to arbitration the Board and aggrieved person will agree
upon a mutually acceptable arbitrator. If they are unable to agree
on an arbitrator, or to obtain a commitment to serve, then either
the Board or the aggrieved person may apply to the American
Arbitration Association for a list of arbitrators experienced in
public employment relations with respect to the public schools.
The parties will then select an arbitrator under the rules and
procedure of the American Arbitration Association. The arbitrator
shall issue a decision not later than thirty (30) days from the
date of the closing of the hearings or, if oral hearings have been
waived, then from the date of transmitting the final statements and
proofs to the arbitrator. The decision shall be in writing and
shall set forth the arbitrator's opinion and conclusions on the
issues submitted. The arbitrator shall limit the decision strictly
to the application and interpretation of the provisions of this
agreement and he/she or they shall be without power or authority to
make any decision:
1. Contrary to, or inconsistent with, or modifying or varying
in any way, the terms of this agreement or of applicable




2. Involving Board discretion or Board policy under the
provisions of this agreement, under Board by-laws, or
under -applicable law, except that he/she may decide in a
particular case that Board policy was disregarded or that
its attempted application under any term of this agreement
was so discriminatory, arbi trary or capricious as to
constitute an abuse of discretion.
3. Limiting or interfering in any way with the powers, duties
and responsibilities of the Board under its by-laws,
applicable law, and rules and regulations having the force
and effect of law.
The decision of the arbitrator if made in accordance with
his/her or their jurisdiction and authority under this agreement
will be accepted as final by the parties to the dispute and both
will abide by it.
The fees of the arbitrator will be shared by the parties to
the -dispute.
GENERAL
1. The filing or pendency of any grievance under the
provisions of this article shall in no way operate to
impede, delay or interfere with the right of the Board to
take the action complained of, subject however to the
final decision on the grievance.
2. Failure at any step of this procedure to communicate the
decision on a grievance within the specified time limits
shall permit the aggrieved person to proceed to the next
step. Failure at any step of this procedure to appeal a
grievance to the next step within the specified time
limits shall be deemed to be acceptance of the decision
rendered at that step.
3. The time limits specified in any step of this procedure may
be extended, in any specific instance, by mutual written
agreement.
4. A grievance will not be entertained and will be deemed to
have been waived unless presented within thirty (30)
school days after the aggrieved person knew or should have
known of the act or condition on which the grievance is
based.
5. In the event a grievance is filed on or after June 1, upon
request by the aggrieved party, the time limits set forth









grievance procedure may be exhausted prior to the end of
the school term or as soon thereafter as may be
practicable.
VXIo TEACHER-ADMINISTRATION LIAISON
A. 1..The Association Building Vice-President for each school
building shall meet with his/her principal monthly during
the school year to review and discuss building problems
and practices.
2. The Building Vice-President shall have the right to
schedule Association meetings in the school building
before or after school or during school lunch periods,
provided such meetings do not conflict with scheduled
faculty or other academic meetings.
3. The Building Vice-President shall be provided ten (10)
minutes time at all faculty meetings, if requested, to
report on matters involving representation of the teachers
by the Association.
4. The Building Vice-President shall be permitted to meet with
teachers at times and places convenient to him/her
provided that such meetings can be scheduled without
disturbing the regular academic program.
B. Representatives of the Association and the Superintendent
shall meet monthly during the school year to review and
discuss current school problems and practices, matters
relating to the administration of this agreement, consider the
development of new state and federal funded proj ects, and
other matters of mutual concern. 'If the Superintendent is not
available, he/she may designate his/her representative, or the
meeting may be rescheduled for the earliest available date.
At the first monthly meeting with representatives of the
Association, the parties shall schedule the dates at which
subsequent meetings 'will be held.
The school calendar for the school year 2002/03 is attached
hereto for informational purposes as Schedule "A". The 2003-
04 will be considered at the January monthly meetings and will
be developed by the Superintendent after discussion of all
proposals at such meeting or meetings. Every effort will be
made by the Superintendent to make a recommendation to the
Board for approval of the calendar by June 1.
An Educational Advisory Committee (EAC) consisting of five
teachers appointed by the Association and five administrators
and/or supervisors recommended by the Superintendent and
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appointed by the Board shall function in the area of
educational policies and practices. The EAC shall meet
monthly to discuss and study subjects mutually agreed upon
relating to the District in addition to those subjects' which
may be referred to it by the provisions of this agreement.
The Committee shall establish its own rules of procedure and
shall provide for a rotating chairperson who will be
responsible for the arrangement and conduct of meetings.
The EAC may establish committees, responsible to it and having
equal numbers of teachers appointed by the Association and
administrators and/or supervisors recommended by the
Superintendent and appointed by the Board, to study and report
to the EAC upon mutually agreed upon subjects.
The EAC shall be without authority to enter into negotiations,
to change any provisions of this contract- and, except as
specifically provided in this contract, to make a final
determination with respect to any matter affecting wages,
hours, or terms and conditions of employment. It shall be
responsible to the parties to this contract and shall issue
written reports to the Superintendent and to the Association,
no later than February 1st covering all areas of its concern.
Any opinions or conclusions of the Committee shall not be
binding on the parties, but they are to be guided by its
recommendations.
VIII. TEACHERS AND ASSOCIATION RIGHTS
1. The association shall be given a place on the agenda of
the orientation program for new teachers and will be
consulted with respect thereto.
2. All teachers shall be entitled to attend free of charge
all school activities including athletic 'events scheduled
at school district facilities.
3 . Teachers serving on committees dealing with terms and
conditions of employment shall be designated by the
Association. The Association may also, from time to time,
bring to the attention of the Superintendent the names of
teachers interested in serving on other committees without
limiting the ultimate discretion of the Superintendent.
4. This agreement shall supersede any existing Board policy,
instruction or direction where the same is in conflict
with any provision of this agreement, and to that extent,
the provisions of this agreement shall be controlling.
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5. The Association shall have the right to use school
buildings pursuant to existing policy provided that such
use shall not interfere with the regular school program.
6. If any teacher is sued as a result of any action taken by
the teacher while acting in the discharge of his/her
duties and within the scope of his/her employment, the
Board will on written request, provide legal counsel to
the teacher in his/her defense. The teacher shall
promptly and timely notify the Superintendent of such
action. Nothing herein contained shall restrict the right
of a teacher to retain his/her own counsel, but in such
event the Board shall not be obligated to pay the fee and
expense for outside counsel retained by the teacher.
7. The Association shall have the right to post notices of
its activities and matters of Association concern on
teacher bulletin boards in each school- building. The
Association may make use of the pony mail service and
teacher mail boxes for cormnunications to teachers in
accordance with present policy. Announcements of meetings
may be listed in the school activity bulletins. The
public address system may be used for announcing the date,
time and place of the meetings so long as such does not
interfere wi th the instructional program. No teacher
shall be prevented from wearing a customary insignia, pin
or other identification of membership in the Association
on school premises.
8. The association acknowledges that the Board has provided
and the Board agrees to continue its program to provide
the following:
a) Separate desk with lockable drawer space for all
teachers;
b) Suitable closet space for each teacher to store coats,
overshoes and personal items;
c) Chalk board and bulletin board space in every classroom;
d) Copies, exclusively for each teacher's use, of all texts
and, where available, teacher's editions and manuals used
in each of the courses he/she is to teach;
e) A Dictionary appropriate to classroom needs in each
classroom in grades 6 through 12;
f) Adequate attendance books, paper, pencils, pens, chalk,
erasers and other subj ect material required in daily
teaching responsibility;
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g) Adequate storage space
instructional'materials.
in forclassroomeach
9. Within presently existing facilities, equipment and
material, teacher workrooms shall be provided in each
building and shall be equipped with typewriter,
duplicating machines, tables, chairs and other such
existing equipment.
10. The Board and the Association mutually recognize the
importance of continuous use of adequate teaching





In furtherance of the recogni tion, the Board agrees to
appropriate the total sum of $500.00 to be used to provide
a teacher reference library in each school. to be located in
the school library or faculty lounge. All requisitions for
the purchase of text books and appropriate magazines and
journals shall be made through the business office. The
administration and supervision of each such library shall
be the responsibility of the Association.
The Board recognizes that appropriate texts, equipment
and supplies are the tools of the teaching profession.
Association representatives and the Superintendent or
his/her representative, will confer from time to time for
the purpose of improving the selection and use of such
educational tools. The Board agrees, at all times, to
keep the schools reasonably equipped and maintained.
Nothing contained herein is designed to abridge' or
diminish any professional advantage heretofore enjoyed.
With respect to matters not covered by this agreement
which are proper subjects for collective negotiations,
the Board agrees that it will make no changes in clearly
defined policies without appropriate prior negotiations
with the Association. To assist in the interpretation of
what is an established policy or practice, it shall be
defined as a term or condition of employment of long
standing and duration that has been performed with full
knowledge and agreement of the parties.
Under the provisions of Section 3019a of the Education
Law, a teacher who desires to terminate his/her services
shall file a written notice thereof with the
Superintendent at least thirty (30) days prior to the
effective date of such termination.. '
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14. There shall be two (2) seats reserved for the Association





The President of the Association, the Vice-President and
one Building Vice-President for each building shall be
relieved of all assigned non-teaching duties during the
period of this agreement. If the President of the
Association is a regular elementary classroom teacher 20
minutes per day shall be afforded for assistance in
duplicating materials, grading papers, and doing bulletin
boards. This shall be in addi tion to such other
assistance afforded in 1987-88. The President shall be
scheduled lunch, preparation, and Association duty at the
end of the school day consecutively. Upon approval of
the Superintendent, the President of the Association or
his/her designee may engage in Association activities
directly relating to the Association's duties as
representative of the teachers which cannot be performed
other than during school hours, without loss of pay as is
necessary to perform any.such activities. The President
of the Association or his/her representative shall be
allowed in his/her unassigned time to visit schools to
investigate working conditions, teacher complaints,
problems or for other purposes relating to Association
affairs. Whenever possible, the President shall give
advance notice of his/her visit to the building
administrator, and upon his/her arrival report his/her
presence to the office. The Association and its officers
recognize and agree that this privilege should not be
abused.
If a teacher is reprimanded or warned by his/her
supervisor for any infraction of rules or delinquency in
professional performance, such teacher shall have the
right to discuss the matter further with his/her
supervisor. Before a decision to issue a written
reprimand is made which will become a part of a teacher's
file, the teacher will be notified and given an
opportunity on his/her own or through the Association to
have a conference to review said material with an
Association representative present.
Should the Board direct a teacher to take a course, the
reasonable amount of the cost to the Board thereof, shall
be mutually agreed upon in advance. The Board shall not
be requested to pay for any such course which would serve
to grant initial permanent certification to the teacher
involved unless such course cannot be included in the
original certification requirements. .
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18. The Association shall have a timely opportunity to make
known its suggestions relative to any new construction or
renovation.
IXo SALARIES
1 . The salary of the professional staff for the period July
1, 2002 to June 30, 2003 shall be in accordance with
Schedule B-1 annexed. The salary of the professional staff
for the period July 1, 2003 to June 30, 2004 shall be in
accordance with Schedule B-2 annexed. The salary of the
professional staff for the period July 1, 2004 to June 30,
2005 shall be in accordance with Schedule B-3 annexed.
2 . During the life of this agreement, salary schedule for
athletics and co-curricular schedule shall be in
accordance with Schedules C and D. Salaries shall be paid
semi-annually.
3. a) The salary schedule covers the state approved time
schedule of 200 days of service at the discretion
of the Board of Education.
b) The plus (+) sign in the salary schedule means
credits earned after the degree indicated was
conferred. Courses for change of salary schedule
should have the prior approval of the
Superintendent and should be related to the
teacher's posi tion. Inservice credits, up to a
total of 30, will be acceptable.
Effective October 26, 1999, and thereafter, in addition to the above:
1. Approval of In-Service Courses:
a) All in-service courses taken for credit must have
the approval of the Superintendent of Schools
prior to the time of registration.
b) In-service credit acquired as a full-time employee
of another school district will be allowed only
upon the evaluation and approval of the
Superintendent of Schools.
c) Credit will be given only for courses which are
conducted by institutions, agencies or groups
approved by the Superintendent of Schools.
Courses provided by SCOPE, NYSUT and Western
Suffolk Teacher Center shall be approved provided









d) As a basis for determining credit approval for in-
service courses, it is the responsibility of the
teacher to provide the Superintendent with the
following information about the course:
1) Name of Course
2) Sponsor of Course
3) Place where course is given
4) Number and length of meetings
5) Description of course
e) To apply in-service credit toward a salary
adjustment, the teacher must supply the
Superintendent of Schools with evidence of
satisfactory completion of the course.
f) Teaching staff members may audit in-service
programs without receiving in-service credit. This
may be limited at the behest of the lecturer.
g) No more than nine (9) in-service credits shall be




a) The limitation of nine (9) credits per lane on in-
service credits shall not be construed to limit
the number of graduate credits from an accredited
college or university a teacher may take in a
year.
Graduate courses will be acceptable for salary
credit if:
1) The institution is regionally accredited, or
2) The institution is accredited by a nationally
recognized accrediting agency, or
3) The accrediting agency is the Board of
Regents, or
4) The accrediting agency is recognized by the
U.S. Office of education and
5) Graduate courses must be provided by the
instructional faculty of the college or
university at which the course is taken.
Credits earned through such courses must be
acceptable by the college or university for
any graduate degree bearing program. Such
courses must be directly relevant to the
subject(s) taught by the teacher or
constitute courses in instructional




- 4 $1,147 $1,184 $1,225
5 - 8 $1,318 $1,358 $1,405
9 - 12 $1,482 $1,527 $1,580
13 and over $1,644 $1,693 $1,752




teacher's program. Courses for re-
certification will be accepted hereunder
only for teachers enrolled in re-
certification programs on or before October
26, 1999 who complete said programs on or
before February 1, 2001.
c) No credit will be awarded for correspondence or
video courses. Internet courses may be acceptable
in the sole discretion of the Superintendent of
Schools. Upon receipt of official certification
that teacher has completed necessary study to
advance from one schedule to another, his/her
salary shall be revised to the proper step on that
schedule as of September 1 or February 1. A
teacher will be required to inform the
Superintendent before the start of the Winter
recess that he/she will be eligible for a change
of salary on February 1.
d) After the completion of the specified number of












e) Chairpersons of a department shall be compensated
as follows






h} Stipend for Athletic Director and Music
Coordinator shall be negotiated by the
Association. Salaries shall be as follows:
2002-2003 2003-2004 2004-2005
$10,709 $11,030 $11,416
i} Coaches salaries are attached, see Schedule C-1
C-2, C-3.
j } Secondary school teachers who, in lieu of a
preparation period, cover the class of an absent
teacher, will be compensated at the rate of 1/5 of
the per diem substitute rate for such period.
Such coverage shall be on a voluntary basis.




The rate for chaperoning school events shall be:
2002-2003 2003-2004 2004-2005
$17.57 $18.10 $18.73
The Board of Education reserves the right to
withhold an increment or hold a teacher on step
upon evidence of unsatisfactory work given by the
area principal within the provisions of the State
Education Laws of New York.
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m) The final salary check shall be paid at the
completion of work on the last Friday of the
teaching year.
X. TEACHER EMPLOYMENT
1 . A teacher who has resigned from the Amityville school system
while on tenure and returns to the system within five (5)
years shall be restored previously accumulated unused sick
leave up to the maximum.
2 . Effective with this agreement, step placement on the salary
schedule for newly employed teachers shall be at the
discretion of the Board of Education. Column placement
shall be consistent with degree status. Thereafter, such
teachers will annually advance from step to step consistent
with annual vertical increment applicable to other teachers
and according to their experience in the district.
3 . Whenever possible, the Board will make every effort to
appoint certificated teachers to fill vacancies in making
appointments and to obtain substitute teachers as necessary.
4. Any teacher not holding permanent state certification shall
be required to submit to the Superintendent, as reasonably
soon after school commences as may be practical, a planned
program for obtaining such certification.
XI. NEWLY EMPLOYED PERSONNEL, VOLUNTARY
TRANSFERS, VACANCIES AND REASSIGNMENTS
1. All newly employed personnel shall be-given notice of
'assignments of their specific positions as soon after
appointment as practicable.
2. Teachers who desire a change in grade and/or subject
assignment or who desire to transfer to another building may
inquire at any time to ascertain the possibility of such a
vacancy in the following year and must file a written
statement of such desire with the appropriate Building
Principals ordinarily not later than February 1. Such
statement shall include the grade and/or subject to which
the teacher desires to be assigned and the school or schools













In the determination of requests for voluntary re-assignment
and/or transfer, the wishes of the individual teacher will
be honored to the extent that they do not conflict with the
instructional requirements and best interests of the school
system. The determination as to which teacher is to receive
the appointment shall be made on the basis of sound
educational policy.
.
Whenever possible and except in an emergency or unusual
circumstance which would require shorter notice, an
individual covered by this agreement will be notified of
his/her transfer to another building at least thirty (30)
days prior to the effective date of such transfer and he/she
will be afforded an opportunity to discuss such transfer
with the Superintendent of Schools or his/her
representative, after first discussing the matter with the
Building Principal.
Whenever any vacancy in any educationally certified position
in the district shall occur, the Board shall post written
notice of such vacancy in each building which shall include
job description stating the minimum requirements necessary
for the position.
A copy of a letter of application of any teacher who applies
for an announced vacancy shall be placed in the teacher's
personnel file, if he/she so requests.
XIIo TEACHING CONDITIONS
All areas used by teachers and students shall have proper
lighting, ventilation, and heat and shall be maintained on a
regular schedule.
Pay telephones shall be made available for the personal use
of teachers. The Association will assist in determining the
location of the phones in each building.
'rhe Association may arrange for the installation of soft
drink vending machines for staff use only. The
installation, operation and maintenance of the machines
shall be the responsibility of the teachers in the building
where the same is located.
Where space is available, adequate off-street parking shall
be made available for teachers.
No teacher shall be required to transport a pupil in his/her
personal automobile. Whenever a nurse teacher uses his/her
automobile in the performance of his/her duties to transport




6. At all levels paraprofessionals will be employed by the
Board to assist in the supervision of cafeteria, lunchroom,
playground and in secondary schools, lavatories.
All medical examinations and tests related to application
requirements for new teachers shall be paid for by the
Board, provided that with the approval of the Board the
teacher may be examined by his/her own physician at his/her
own expense; Such approval, however, shall not prevent the
Board from requiring medical examinations and/or tests by a
physician of its own choosing, nor shall such approval
prevent the Board from having the results of the
examinations and/or tests conducted by the Board. The
provisions shall also apply to teachers seeking a change of
position within the system. "Nothing herein contained shall
be construed to prevent the Board from exercising the rights
granted to it under Education Law to require" medical
examinations of teaching personnel in order to determine the
physical or mental capacity of any teacher to perform
his/her duties.
8. Teachers shall be informed whenever possible of pupil's
psychological, emotional and medical conditions.
9 . Teachers may be required to attend without compensation not
more than five (5) evening assignments or meetings, except
that in cases of emergency, the Superintendent shall have
the right to require attendance at other evening meetings.
10. Academic junior high school chairpersons shall be available
for tutoring 2-3 periods per week.
11. The Board will continue its efforts to maintain class size
at educationally sound levels.
12. Whenever possible within existing facilities and personnel,
the teacher student ratio in the Senior High School and
Junior High School study halls shall not exceed 1 to 50.
13. The Board shall make certain that all teachers receive a
forty (40) minute duty free lunch period.
14. Wherever possible, and within existing facilities and
personnel and subject to scheduling reqUirements, the Board
shall not require any teacher on the Junior or Senior High
School level to teach more than four (4) consecutive duty
and/or teaching periods in succession.
15. Wherever possible and within existing facilities and
personnel and subject to scheduling requirements no
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secondary school teacher shall be required to accept an
assignment necessitating more than three (3) preparations.
A teacher assigned to more than three preparations pursuant
to this paragraph shall be released from duty assignment.
16. Elementary school teachers will be afforded one-half (1/2)
day on Thursday during the last week of school for the
purpose of completing school reports, permanent records and
end of the year procedures.
17. To the extent that the District determines to organize its
secondary schools pursuant to a 9 period day effective with
the 2003-04 school year and thereafter, except as otherwise






1 service period, which shall be defined as follows:
Secondary teachers may be asked to document,
via plan book notation on a weekly basis, which
of the following activities they will utilize every
other day during that period. The principal has the
right to assign teachers from the list of these
activities for the remaining days, (i.e., red day/gray
day). In addition to this list, any teacher can request
of his/her principal any additional activity should there
be recognized need. This period will be established in
the weekly schedule at the outset of the school year.
Assignments scheduled by the principal shall occur no
later than three (3) school days before said assignment
commences:
1. Staff, grade level, department and
instructional support committee meetings.
Cross-curricular collaboration with teachers
Mentoring sessions with new teachers.
Familiarize oneself with current educational
technology and/or web sites.
Colleague observation when mutually agreed
upon.
Conferences with parents, other teachers, etc.
Student evaluation, grading papers, and
planning.
8. Review student records.
9. Staff contact with administrators.
10. Teacher assistance: defined as a teacher in
the classroom of another teacher to support








11. Other meetings as agreed upon between the
parties.
Teachers selected to instruct Advance Placement classes,' or
responsible for six periods of instruction as a regular assignment
(not substitute service) shall have the option of using this time
for the additional preparation required for these courses.
As to teachers assigned to teacher assistance pursuant to
subparagraph 10 above, the following conditions shall apply:
1. No evaluations, formal observations, or formal lesson
plans shall occur. The principal shall be able to
observe to see whether the teacher is in compliance
with this provision.
2 . A teacher may be required to accept responsibility for
the class in the event of the absence of the regular
teacher. However, each such assignment would count
toward a teacher's obligation pursuant to Article VI,
Paragraph 22 of the contract to provide a total of 10
periods of substitute service during his/her
preparation period.
3 . Teacher assistance as defined herein shall not be for
the purpose of classroom management.
4. A teacher's regular assignment, teacher assistance
period and substitute assignment may not exceed a total
of 7 periods per day.
5. On a day when teacher assistance is required, wherever
possible, and within existing facilities and personnel,
and subject to scheduling requirements, the Board shall
not require any teacher on the junior or senior high
school level to teach more than five (5) consecutive
duty and/or teaching periods. in succession. .
6. At the end of each school year, any eligible teacher
whose teacher assistance assignments have exceeded by
twenty-five percent the average of these assignments of
eligible teachers within each department will, in the
following year, be limited to assistance assignments
that will not exceed the following year's average.
7. Teachers shall be provided with semi-annual reports as
to the dates, number of teaching assistance assignments
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18. All elementary teachers will have an average of 150 minutes
per week for preparation. The foregoing averages may be
worked out over a period of one or more weeks. Whenever
possible, and within existing facilities and personnel, and
subject to scheduling requirements, teachers will be
assigned to one 30 minute preparation period per day. It is
not intended that the above should decrease the preparation
time currently provided for elementary teachers.
19. All teachers at the secondary level shall be subject to
duty assignment.
20. Notwithstanding any policy or practice to the
contrary, the elementary teacher's work day shall be seven
(7) hours. During the time between teacher sign in and the
beginning of the student day, or the end of the student day
and teacher sign out, teachers shall be requ.ired to engage
in specific professional tasks as set forth herein:
1. Staff, grade level, department and instructional
support committee meetings.
2. Cross-Curricular collaboration with teachers.
3. Mentoring sessions with new teachers.
4. Familiarize oneself with current educational.
technology and/or web sites.
5. Conferences with parents, other teachers, etc.
6. Student evaluation, grading papers, and planning.
7. Review student records.
8. Staff contact with administration.
9. Other meetings as agreed upon between the parties.
The principal has the right to assign teachers from the list
of these activities for the remaining days, (i.e., red
day/gray day). In addition to this list, any teacher can
request of his/her principal any additional activity should
there be recognized need. This period will be established
in the weekly schedule at the outset of the school year.
Assignments scheduled by the principal shall occur no later
than three (3) school days before said assignment commences
21. Upon recommendation of the Superintendent, the Board of
Education may, within its discretion, implement a program(s)
of extra help for students grades Pre-K - 12 effective
February 1, 2000. As part of said program(s) all
professional staff may be required to be in attendance
before or after the seven hour teacher work day up to a
maximum of forty minutes per week. During the fall semester
of the 1999-2000 school year, a committee shall be formed
comprised of equal representation from ATA and
Administration for the purpose of making recommendations to
the Superintendent and Board of Education in connection with
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the initial implementation of said program(s). After the
initial implementation of said program(s), changes thereto
at any grade level, school, or department, shall only be
made by the Board of Education after consultation with ATA.
22. Effective October 26, 1999 and thereafter, notwithstanding
the provisions of paragraph 19 hereof, secondary teachers
may.be required to provide substitute teaching service for
absent teachers in lieu of duty period. assignment without
limitation as to number and without additional compensation.
In addition, notwithstanding the provisions of Paragraph 17
hereof, teachers may be required to provide up to 10 periods
of such substitute service in lieu of a preparation period
for which compensation will be made at the rate of $30 per
period for 2002/03 and $35 per. period for 2003/04 and
thereafter. The parties agree that when the building
principal determines to implement this provision, teachers
shall first be called from duty assignment t.o the extent
available except that teachers shall be first called from
preparation period to substitute for absent teachers within
their department.
23. Effective March 1, 2003, all teachers shall be required to
attend a maximum of 6 hours of staff development sessions
annually without additional compensation as determined by
the Superintendent of Schools. These sessions shall be of
up to two (2) hours in length and shall commence fifteen
(15) minutes after the end of the teacher work day of the
teachers from the latest closing facility who are assigned
to participate in the particular staff development program.
There will be thirty (30) days' notice of sessions
scheduled pursuant to this paragraph, except as to the
balance of the 2002/03 school year for which notice shall be
fourteen (14) days. Effective July 1, 2003, this obligation
shall be increased to 12 hours annually. Effective July 1,
2004 and thereafter, this obligation shall be increased to
18 hours annually. Unless otherwise agreed to between the
parties, all sessions will be conducted within the
boundaries of the Amityville School District.
XIII. ACADEMIC FREEDOM
The Board and the Association agree that basic to all
education is the quest for truth. The professional staff pledges
to continue the search with diligence and integrity. The Board
pledges to continue its long-standing policy of encouragement of
this laudable purpose.
XIV. DISCIPLINE AND TEACHER PROTECTION
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1. Teachers will immediately report in writing to their
principal or immediate supervisor all cases of assault
suffered by them in connection with their employment.
2. This report will be forwarded to the Superintendent who will
comply with any reasonable request from the teacher for
information in his/her possession relating to the incident
or the persons involved, and will act in appropriate ways as
liaison between the teachers, the police and courts.
3. ']~heBoard of Education recognizes the need for an atmosphere
in which the learning environment is not interrupted by a
seriously disruptive child. To attain this atmosphere,
teachers may direct a child who threatens or engages in
physical violence to himself/herself, fellow students or the
teacher, or who so seriously disrupts the classroom work as
to effectively impede instruction, to report to the
principal or other designated supervisor. Any child who
repeatedly exhibits such behavior will be removed from the
class until the appropriate professional personnel agree to
his/her return.
4. Security will be provided when necessary.
xv. PROFESSIONAL BEHAVIOR AND ETHICS
1. The Board and the Association subscribe to the Joint Code of
Ethics as adopted by the New York State School Boards
Association and the New York State United .Teachers and the
same is made part hereof and incorporated herein by
reference.
The Association acknowledges that its Ethics Committee
covers all aspects of professional activity of its members.
XVI . TEACHER EVALUATION




All monitoring or observation of the work performance of a
teacher will be conducted openly, with full knowledge of the
teacher. The use of public address or audio systems or
similar surveillance devices shall not be used for this
purpose.
Teachers will be given a copy to retain of any class visit
or evaluation report prepared by their superiors at least
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one (1) day before the conference to discuss it. No such
report shall be submitted to central administration, placed
in a teacher's file, or otherwise acted upon without a prior
conference with the teacher.
3 . At the end of the probationary period, a probationary
teacher will be informed of the Superintendent's
recommendation as to whether or not he/she will be granted
tenure. Each person who is not to be recommended for tenure
shall be so notified in writing by the Superintendent no
later than sixty (60) days immediately preceding the
expiration of his/her probationary period. A probationary
teacher who is advised that his/her services are to be
terminated shall be entitled, upon request, to a meeting
with the Superintendent or his/her representative.
4 . Teachers will have the right upon request in writing
reasonably in advance to review the contents' of their
personnel file and to make copies of any documents in it.
This right shall be limited to the file as it relates to the
teacher's services in the district and shall not extend to
privileged or confidential matter.
5. No material which may be considered derogatory to a
teacher's conduct, service, character or personality will be
placed in his/her personnel file unless the teacher has had
an opportunity to review the material. The teacher will
acknowledge that he/she has had the opportunity to review
such material by affixing his/her signature on the copy to
be filed, with the express understanding that such signature
in no way indicates agreement with the contents thereof.
The teacher will also have the right to submit a written
answer to such material and his/her answer shall be reviewed
by the Superintendent and affixed to the file copy.
XVII. LEAVES
1. Teachers shall receive ten (10) days sick leave per year,
cumulative to two hundred (200) days.
2 . Teachers shall be provided with a written annual statement
of accumulated sick leave. This shall be made available at
the beginning of school in September. Any question
regarding the accuracy thereof shall be subject to review at
the request of the teacher.
3 . A teacher who suffers a personal injury in the performance
of his/her assigned duties as a teacher and is absent as a
result thereof, shall be paid up to the extent of his/her
accumulated sick leave for such absent days if necessary.
Upon his/her return, his/her sick day bank will not be
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reduced. A teacher who is assaulted or suffers an injury as
a result of the tortuous conduct of another, while on duty
and is absent as a result thereof shall be paid up to the
extent of his/her accumulated sick leave or 180 days
whichever is longer if necessary. Upon his/her return
his/her sick bank will not be reduced. The Board reserves
the right to have the teacher examined by its physician.
4. A maximum absence of two (2) working days per year, will be
approved for personal business reasons without salary
deductions. Except in cases of emergency when advance
notice cannot be given, requests for such absence will be
submitted in writing, on forms prepared by the
Superintendent, at least five (5) days prior to the absence.
Teachers need not specify the exact nature of the use of the
personal day if the reason is listed below: -
A) Leqal Matters: House closing, income tax hearing,
-adoption proceedings, and court appearance for
traffic violation, probating wills, and other
personal legal matters.
B) Family or PersonalObliqations: Graduation of
teacher or spouse, graduation of child, emergency
hospital registration of immediate family, and
honors and awards ceremonies involving teacher,
his/her spouse or child.
The teacher requesting approval of personal day may list
IIPersonal BusinessII (a) or (b) as the reason for the absence
providing that the personal business as listed above is one of the
approved reasons for such absence. If the reason is not listed
above, the teacher is to state the specific reason for review by
the Building Principal and the Superintendent. Final approval or
disapproval of a personal day request not listed above rests with
the Superintendent.
Personal days, except for good cause shown, may not be taken
just before or immediately following a weekend, holiday, or
regularly scheduled vacation period.
Unused personal days shall not accumulate as personal days but
shall be added to sick day accumulation. Such
sick day accumulation shall not exceed the limits prescribed in
paragraph 1 above.
Unused personal days, in the last year of service, prior to




5 . Military leave will be granted as provided by law.
Upon return from such leave, a teacher will be placed
on the salary schedule at the level which he/she would
have achieved had he/she remained actively employed in
the system during the period of his/her absence up to a
maximum of four (4) years. Except as otherwise
provided by law, such teacher shall be required to
return to the district within one (1) year after
termination of his/her military service in order to
receive such salary schedule placement.
6. Teachers may be granted a maternity/paternity
leave or adoption leave in the case of pre-school
children, not to exceed two (2) years upon the
approval of the Board of Education, plus the
amount of time necessary so that the terminal date
of leave will be as of the opening of school in
September of the following year. All requests for
leave must be in writing and addressed to the
Superintendent.
(a)
(b) Leave is granted by the Board of Education without
pay.
(c) Wherever possible, a teacher intending to apply
for an adoption leave shall inform the
Superintendent of that fact at least three months
before adoption is to occur.
(d) A teacher may continue her employment during
pregnancy, provided she is physically capable of
performing the normal duties of a teacher.
(e) The foregoing Maternity/Paternity Leave pro-
visions will be deemed changed, if necessary, to
conform with final court determination and other
applicable law.
7 . At the discretion of the Board, a teacher .whose
personal illness extends beyond the period of
accumulated sick leave may be granted a leave of
absence thereafter without pay up to a maximum of one
(1) year.
8 . A teacher who returns from a leave of absence will be
placed on at least the same level of the salary
schedule he/she was on when the leave commenced, except
that a teacher having served at least five (5) months
in the school year in which the leave commenced, shall





(a) A personal leave of absence without pay may be
granted to any tenured teacher elected to
Statewide or national office.
9 . All requests for leave or extension or renewals of
leaves will be applied for and granted in writing.
A teacher on leave of absence for a school year or more
shall notify the Superintendent by registered mail as
to his/her intention to return to service at least five
(5) months prior to the expiration date of such leave.
If the Superintendent has not received timely notice,
he/she shall send a registered letter of inquiry to the
teacher at an address provided for such purpose.
Failure to notify the Superintendent within a month of
such inquiry, shall be assumed to constitute a
resignation.
Sabbatical leave may be granted after seven (7) full
years of service in the District. The salary will be
either one full year at half payor one half year at
full pay. The Board of Education may grant such leave
for the purpose of travel, health or study, and not
more than 1% of the faculty may receive such leave in
anyone school year. Applications for leave shall be
submitted on or before January 1st preceding the year
of absence and preference will generally be granted by
seniority. Notification of the granting of a
sabbatical leave will be made by the Board in writing
by April 20. A teacher on sabbatical leave will
receive pay based on his/her normal consecutive step on
the salary schedule and will advance in consecutive
order upon his/her return.
The following conditions shall govern the awarding
of a sabbatical leave:
--
1. Only one teacher at a time from each department may be
eligible for sabbatical leave.
2 . A teacher may not be gainfully employed during the
specified leave of absence.
3. Return to regular employment before the expiration of
the leave shall be at the discretion of the Board of
Education.
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4 . A teacher shall be morally obligated to teach in the
District at least two (2) years after the termination
of leave.
5 . Granting of sabbatical leaves shall be at the
discretion of the Board of Education.
Present sabbatical leave policy as defined in this
section will apply to teachers covered by this agreement.
12. (a) A bereavement leave of up to and including five(5)
school days will be afforded for death in the immediate
family: Mother, father, sister, brother, husband,
wife, child, mother-in-law, father-in-law or
grandchildren.
(b) A bereavement leave of up to and including two (2)
school days will be afforded for death- of maternal and
paternal grand-parents, uncle, aunt, brother-in-law,
sister-in-law, niece or. nephew.
13. Any teacher who submits to the Superintendent of
Schools before April 15 of any school year a written
statement of retirement under the New York State
Teachers' Retirement System to take effect at the end
of June of that school year shall be eligible for
payment of his/her unused sick leave. This payment
shall be included in the last salary voucher. For
teachers who retire other than at the end of the year
ten (10) weeks written notice in advance is similarly
required. The deadline date shall be April 15th.
The accumulated sick leave payment shall be to a maximum of









In the event retirement for any reason does not become
effective, the sum advanced shall be returned to the district.
14. A tenure teacher who has been absent from work due to a
medically certifiable long term or prolonged illness or
injury resulting in disability and who has exhausted
his/her own sick leave accumulation which must have
totaled a minimum of twenty-five (25) days, may be
eligible to draw up to a maximum of two hundred (200)









contributions from other teachers under the following
procedures, in accordance with ATA sick bank policy.
(a) A teacher shall submit an application together with a
written report from his/her physician.
{b} The application and report must be approved by the
school district physician. Periodic verification of
continuation of illness or disability may be requested
by the Board from the teacher or his/her physician.
(c) Payment of such sick leave may take into account any
benefits received by a teacher from Worker's
Compensation Board.
(d) Payment of such sick leave will not be made during the
months of July and August.
(e) Contributions to the sick leave bank shall be voluntary
and shall not exceed one day per year per teacher. The
maximum number of bank days contributed in anyone year
shall not exceed two hundred (200) days. Any days
unused in any given year shall be permitted to remain
in the bank but any contribution by teachers in a
subsequent year shall be limited to the difference in
the number of days necessary to make a total of two
hundred (200) days for that year.
(f) The sick leave bank will be administered by the
Association and the resolution of any disputes as to
the allocation of bank days to eligible teachers shall
be the responsibility of the Association. The Board
.shall have no responsibility nor obligations with
respect to the administration of the sick leave bank
nor to the manner of allocation of days to eligible
teachers.
XVIII 0 INSURANCE AND OTHER BENEFITS
The health insurance district contribution rate shall
continue at 90% based upon the Empire Plan (core plus
enhanced) for an individual and for a family
(individual and dependent) of a participating employee.
For all employees hired effective September 1, 1994 and
thereafter, the District contribution rate for health
insurance shall be at 80% for the first three years of
employment. Thereafter, the contribution rate as to
said employees shall increase to 90%.
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lB. Employees receiving Health Insurance benefits from the
District as of August 27, 1991, shall be entitled to
withdraw from the District's Health Insurance plan upon
the following conditions. Employees not receiving
Health Insurance benefits from the District as of
August 27, 1991, shall not be eligible to withdraw
without the consent of the District until one year
after the date that Health Insurance coverage
commences.
a) withdrawals shall be on a voluntary basis;
b) withdrawals shall be pursuant to the rules of
the District's health insurance provider
c) withdrawals shall be effective on July 1 of
any given school year
d) upon withdrawal from coverage, employees shall
be entitled to a sum equal to 50% of the
District's contribution to the health
insurance premium each year
e) employees who have withdrawn from
participation in the District's health
insurance plan pursuant to this paragraph may
re-enter the plan under the following
conditions:
1) re-entry shall be pursuant to the rules
of the District's provider
2) re-entry shall be effective the following
July 1 unless the employee can prove to
the satisfaction of the District that
he/she has suffered a loss of health
insurance coverage
3 ) an employee who has re-entered pursuant
to this paragraph may not again
relinquish coverage until the expiration
of at least one (1) year after the July 1
next succeeding the date of re-entry
1C. The District shall participate in a Flexible Benefits
Plan approved in accordance with Section 125 of the
Internal Revenue Code.
2. The Board will continue a tax sheltered annuity program
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3. The Board will provide a $20,000.00 Group Term Life
Insurance, with additional indemnity for accidental
death benefit, the cost of which is to be borne 85% by
the school district and 15% by the individual teacher.
The foregoing to be effective upon the effective date
of such policies. It is understood that the
availability of this policy is conditioned on insurance
companies' usual requirement that at least 75% of those
eligible will purchase the coverage.
4 . The Board will provide either U. S. Savings Bond
deduction or Auto Insurance deduction either of which
shall be subject to the mandate of any other deduction
which would require the use of an additional register
on the computer in which event the deduction so
selected will be eliminated.
The Board shall deduct from each pay check, the amount
requested by a teacher for deposit to the Teachers' Federal Credit
Union account, and said deductions shall be delivered to the said
credit union promptly by the Board.
5 . The Board agrees to provide payment toward employee group
dental insurance providing individual and family benefits
for covered employees in the amount of $200.00 per teacher.
Any premiums required whether for individual or family
benefits in excess of the amount allocated by the Board of
Education shall be paid for by the individual employees
through payroll deductions. Effective July 1, 2003, this
contribution shall be increased to $300 per employee.
Such plan will be implemented as soon as practicable.
Insurance carrier and the plan will be determined by the Board of
Education after consultation with the Association. Such plan will
be administered by the Board.
6. Effective from the effective date of the policy the Board
will contribute the sum of $15,000.00 per annum toward the
cost of a long term disability plan. The said sum will be
allocated on a pro-rata basis among eligible employees.
Such plan will be implemented as soon as practicable.
Insurance carrier and plan will be determined by Board of
Education after consultation with the Association. Such
plan will be administered by the Board.
7. The Board agrees to implement an early retirement incentive
plan under the following conditions:
(a) To be eligible, a teacher must be a full-time tenured
employee of the district, and have completed 15 or more
32
years of service in Amityville and otherwise be
eligible to retire under the New York State Teachers'
Retirement System without penalty exclusive of
disability retirement.
(b) In the first year of eligibility, teachers shall
receive $15,000.00. Should a teacher not retire in the
first year of eligibility, such teacher shall receive
$10,000.00 in the second year of eligibility. Early
retirement incentive will not thereafter be available.
For the purposes of this incentive teachers who meet
the requirements of subparagraph a) for the first time
on or before June 30, 2003, shall be considered first
eligible as referred to herein for retirement effective
June 30, 2003.
(c) The teacher must give notification of intention to
retire at the conclusion of the first or second school
year of eligibility and that notification must be
received by the Superintendent of Schools in writing by
March 1st of the year prior to retirement. For
retirements effective June 30, 2003 only, the notice
shall be approved in writing by April 1, 2003. Once
approved by the Board, it may not be withdrawn.
d) The foregoing is not retroactive and not applicable to
any teacher who has previously retired.
8. Legal Plan. The district will contribute $26.00 per teacher
for each of the contract years for a legal plan.
XIX 0 GENERAL
1. The Association President will be furnished with a copy of the
school district personnel policies and of any changes in or
amendments thereto.
2. Upon the written approval of the Superintendent in'each
instance, teachers may visit other schools or attend
conferences of an educational nature.
3 . The Association will be afforded fourteen (14) business days
for its representatives to attend conferences or
conventions upon reasonable notice. The cost of substitutes
for the first seven (7) days will be borne by the Board. The
Association will pay the cost of substitutes for the remaining
seven (7) days.
No teacher shall suffer any professional disadvantage by
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5. Copies of this agreement shall be reproduced by the Board
and a copy furnished to each teacher.
6. The parties recognize that this agreement has been entered
into pursuant to the Public Employees Fair Employment Act.
If any provision of this agreement or any application of the
agreement to any employee or group of employees shall be
found contrary to law, then such provision or application
shall not be deemed to be valid and subsisting, except to
the extent permitted by law, but all other provisions or
applications will continue in full force and effect.
7. The Association and the Board recognize that strikes and
other forms of work stoppages by teachers are contrary to
law and public policy. The Association and Board subscribe
to the principle that differences shall be resolved by
peaceful and appropriate means without interruption to the
school program. The Association therefore agrees that there
shall be no strikes, work stoppages, or other concerted
refusal to perform work, by the employees covered by this
agreement, nor any instigation thereof.
8 . It is agreed by and between




the parties that any provision
legislative action to permit its
of law or by providing the
shall not become effective until
body has given approval.
9. This agreement shall commence July 1, 2002 and be effective
through June 30, 2005& The parties agree that all
negotiable items have been discussed during the negotiations
leading to this agreement and therefore agree that
negotiations have not been reopened on any item whether
contained herein or not during the life of this agreement.
10. This agreement may not be changed ora'lly and may only be
changed by a writing signed by both parties.
-






AMITYVILLE UNION FREE SCHOOL DISTRICT
Amityville, NY 11701
Salary Schedule 2002-2003 A,B
BA+60
B.A. BA+15 BA+30 MA MA+15 MA+30 MA+45 MA+60 Ph.D.
(A) (B) (C) (D) (E) (F) (G) (H) (I)
1 38,564 40,735 43,186 45,026 47,198 49,276 51,460 53,598 55,707
2 40,254 42,510 44,779 47,038 49,209 51,339 53,491 55,632 57,759
3 41,945 45,456 46,706 49,061 51,199 53,359 55,525 57,652 59,794
4 44,290 46,159 48,611 51,103 53,209 55,375 57,544 59,663 61,867
5 45,326 47,927 50,538 53,151 55,267 .57,407 59,558 61,726 63,848
6 46,518 49,765 52,485 55,166 57,324 59,451 61,580 63,727 65,881
7 48,771 51,554 54,390 57,204 59,362 61,462 63,622 65,745 67,912
8 50,438 53,359 56,314 59,216 61,386 63,483 65,678 67,796 69,947
9 52,119 55,166 58,210 61,259 63,376 65,538 67,701 69,809 71,992
10 53,790 56,988 60,111 62,510 65,401 67 ,.594 69,756 71,841 73,992
11 55,525 58,785 62,007 65,334 67,441 69,619 71,743 73,872 76,036
12 57,204 60,573 63,968 67,325 69,486 71,658 73,775 75,940 78,068
13 58,881 62,392 65,881 69,359 71,511 73,651 75,790 77,985 80,088
14 58,881 64,201 67,796 71,412 73,567 75,689 77,822 79,984 82,124
15 58,881 66,002 69,756 73,435 75,575 77,726 79,889 82,016 84,164
16 58,881 66,002 71,658 75,490 77,647 79,746 81,933 84,037 86,199
A. Effective for all teachers hired after October 26, 1999, the BA-30 column
shall be deleted.
B. Effective September 1, 2003, salary lanes BA+15 (B) and MA+15 (E) shall be eliminated
from the schedule as to those employees not on or eligible to move to said lanes
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SCHEDULE B-2
AMITYVILLE UNION FREE SCHOOL DISTRICT
Amityville, NY 11701
Salary Schedule 2003-2004 A, B
BA+60
B.A. BA+15 BA+30 MA MA+15 MA+30 MA+45 MA+60 Ph.D.
(A) (B) (C) (D) (E) (F) (G) (H) (I)
1 39,721 41,957 44,482 46,377 48,614 50,754 53,004 55,206 57,378
2 41,462 43,785 46,122 48,449 50,685 52,879 55,096 57,301 59,492
3 43,203 46,820 48,107 50,533 52,735 54,960 57,191 59,382 61,588
4 45,619 47,544 50,069 52,636 54,805 57,036 59,270 61,453 63,723
5 46,686 49,365 52,054 54,746 56,925 59,129 61,345 63,578 65,763
6 47,914 51,258 54,060 56,821 59,044 61,235 63,427 65,639 67,857
7 50,234 53,101 56,022 58,920 61,143 63,306 65,531 67,717 69,949
8 51,951 54,960 58,003 60,992 63,228 65,387 67,648 69,830 72,045
9 53,683 56,821 59,956 63,097 65,277 67,504 69,732 71,903 74,152
10 55,404 58,698 61,914 64,385 67,363' 69,622 71,849 73,996 76,212
11 57,191 60,549 63,867 67,294 69,464 71,708 73,895 76,088 78,317
12 58,920 62,390 65,887 69,345 71,571 73,808 75,988 78,218 80,410
13 60,647 64,264 67,857 71,440 73,656 75,861 78,064 80,325 82,491
14 60,647 66,127 69,830 73,554 75,774 77,960 80,157 82,384 84,588
15 60,647 67,982 71,849 75,638 77,842 80,058 82,286 84,476 86,689
16 60,647 67,982 73,808 77,755 79,976 82,138 84,391 86,558 88,785
A. Effective for all teachers hired after October 26, 1999, the BA-30 column
shall be deleted.
B. Effective September 1, 2003, salary lanes BA+15 (B) and MA+15 (E) shall be eliminatedfrom the schedule as to those employees not on or eligible to move to said lanes
effective June 30, 2003.
36
SCHEDULE B-3









B.A. BA+15 BA+30 MA MA+15 MA+30 MA+45 MA+60 . Ph. D .
(A) (B) (C) (D) (E) (F) (G) (H) (I)
1 41,111 43,425 46,039 48,000 50,315 52,530 54,859 57,138 59,386
2 42,913 45,317 47,736 50,145 52,459 54,730 57,024 59,307 61,574
3 44,715 48,459 49,791 52,302 54,581 56,884 59,193 61,460 63,744
4 47,216 49,208 51,821 54,478 56,723 59,032 61,344 63,604 65,953
5 48,320 51,093 53,876 56,662 58,917 61,199 63,492 65,803 68,065
6 49,591 53,052 55,952 58,810 61,111 63,378 65,647 67,936 70,232
7 51,992 54,960 57,983 60,982 63,283 65,522 67,825 70,087 72,397
8 53,769 56,884 60,033 63,127 65,441 67,676 70,016 72,274 74,567
9 55,562 58,810 62,054 65,305 67,562 69,867 72,173 74,420 76,747
10 57,343 60,752 64,081 66,638 69,721 72,059 74,364 76,586 78,879
11 59,193 62,668 66,102 69,649 71,895 74,218 76,481 78,751 81,058
12 60,982 64,574 68,193 71,772 74,076 76,391 78,648 80,956 83,224
13 62,770 66,513 70,232 73,940 76,234 78,516 80,796 83,136 85,378
14' 62,770 68,441 72,274 76,128 78,426 80,689 82,962 85,267 87,549
15 62,770 70,361 74,364 78,285 80,566 82,860 85,166 87,433 89,723
16 62,770 70,361 76,391 80,476 82,775 85,013 87,345 89,588 91,892
A. Effective for all teachers hired after October 26, 1999, the BA-30 column
shall be deleted.
B. Effective September 1, 2003, salary lanes BA+15 (B) and MA+15 (E) shall be eliminated
from the schedule as to those employees not on or eligible to move to said lanes
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AMITYVILLE UNION FREE SCHOOL DISTRICT
Amityville, NY 11701
Salary Schedule for Athletics - 2002 - 2003
Effective for the 2003/04 school year and thereafter, the Step 1
auxiliary salary schedule shall be eliminated and the Step II shall be












Basketball (B & G)
Varsity: Soccer (B & G), Track (B & G)
Baseball, Softball, Volleyball
Ass't Varsity: Football (2)'
Jr. Varsity: Football (2), Wrestling,
Basketball (B & G)
Varsity: Handball, Tennis (B & G)
Cross Country
Jr. Varsity: Baseball, Soccer,
Softball, Volleyball, Girls Tennis
Ass't Varsity: Track (Boys)
Ass't Varsity: Soccer (Boys)
Jr. Hiqh: Football, Soccer (B & G)
Basketball (B & G), Wrestling,
Baseball, Track, Volleyball (Girls)
Varsity & Jr. Varsity: Cheerleaders
(Fall) Jr. Hiqh: Cross Country
Jr. Hiqh Ass't: Football (2), Track
7 & 8: Wrestling
Ass't Varsity: Cheerleader (Fall)
7 & 8: Soccer, Basketball (B & G)
Volleyball, {Girls}
Varsity & Jr. Varsity: Cheerleaders
(Winter)
Ass't Varsity: Cheerleader (Winter)
Jr. Hiqh: Cheerleaders (Fall)


























Ass't Special Olympics 1
Jr. Hiqh: Boys Intramurals (F, W, S)
Hiqh School: Boys Intramurals (F, S)




9 675 1,051 Hiqh School: Girls Intramurals
Fall (2), Winter (2), Spring (2)
Jr. Hiqh: Girls Intramurals
Fall (2), Winter (2), Spring (2)
6
6
Elementarv: Girls & Boys Intramurals
Fall (4), Winter (4), Spring (4)
12
Hiqh School Coordinator of Athletic Events 1
Jr. Hiqh Coordinator of Athletic Events 1









Number of Students Involved
Experience Necessary
Reaction and Pressure of Public
Injury Element
Extra Time (holidays, etc.)
Equipment Responsibilities
Salaries are to be paid semi-annually.
Coaches shall receive addi tional compensation for games beyond the regular
season. Coaches of varsity teams and cheerleaders shall receive $30.15 per
practice and $60.29 per playoff game or meet. Coaches of junior varsity teams
shall receive $18.09 per practice and $42.21 per playoff game or meet.
Coaches - Coaches shall be entitled to move to Step II of the salary schedule
for athletics in their second consecutive year of employment within the
position. Coaches shall receive credit for the purpose of movement on the
athletic schedule for service in the same position in the same sport in another





























AMITYVILLE UNION FREE SCHOOL DISTRICT
Amityville, NY 11701




Basketball (B & G)
4
Varsity: Soccer (B & G), Track (B & G)
Baseball, Softball, Volleyball
Ass't Varsity: Football (2)-
9
Jr. Varsity: Football (2), Wrestling,
Basketball (B & G)
5
Varsity: Handball, Tennis (B & G)
Cross Country
4
Jr. Varsity: Baseball, Soccer,
Softball, Volleyball, Girls Tennis
Ass't Varsity: Track (Boys)
Ass't Varsity: Soccer (Boys)
8
Jr. Hiqh: Football, Soccer (B & G)
Basketball (B & G), Wrestling,
Baseball, Track, Volleyball (Girls)
9
Varsity & Jr. Varsity: Cheerleaders
(Fall) Jr. Hiqh: Cross Country
Jr. Hiqh Ass't: Football (2), Track
7 & 8: Wrestling
6
Ass't Varsity: Cheerleader (Fall) 1
7 & 8: Soccer, Basketball (B & G)
Volleyball, (Girls)
Varsity & Jr. Varsity: Cheerleaders
(Winter)
5
Ass't Varsity: Cheerleader (Winter) 1
Jr. Hiqh: Cheerleaders (Fall) 1
















Ass't Special Olympics 1
Jr. Hiqh: Boys Intramurals (F, W, S)
Hiqh School: Boys Intramurals (F, S)




Hiqh School: Girls Intramurals
Fall (2), Winter (2), Spring (2)
Jr. Hiqh: Girls Intramurals-
Fall (2), Winter (2), Spring (2)
6
6
Elementarv: Girls & Boys Intramurals
Fall (4), Winter (4), Spring (4)
12
Hiqh School Coordinator of Athletic Events
Jr. Hiqh Coordinator of Athletic Events
1
1









Number of Students Involved
Experience Necessary
Reaction and Pressure of Public
Injury Element
Extra Time (holidays, etc.)
Equipment Responsibilities
Salaries are to be paid semi-annually.
Coaches shall receive additional compensation for games beyond the regular
season. Coaches of varsity teams and cheerleaders shall receive $31.65 per
practice and $63.31 per playoff game or meet. Coaches of juniQr varsity















AMITYVILLE UNION FREE SCHOOL DISTRICT
Amityville, NY 11701
Salary Schedule for Athletics - 2004 . 2005
Proqram
Varsity: Football, Wrestling
Basketball (B & G)
Varsity: Soccer (B & G), Track (B & G)
Baseball, Softball, Volleyball
Ass't Varsity: Football (2)
Jr. Varsity: Football (2), Wrestling,
Basketball (B & G)
Varsity: Handball, Tennis (B & G)
Cross Country
Jr. Varsity: Baseball, Soccer,
Softball, Volleyball, Girls Tennis
Ass't Varsity: Track (Boys)
Ass't Varsity: Soccer (Boys)
Jr. Hiqh: Football, Soccer (B & G)
Basketball (B & G), Wrestling,
Baseball, Track, Volleyball (Girls)
Varsity & Jr. Varsity: Cheerleaders
(Fall) Jr. Hiqh: Cross Country
Jr. Hiqh Ass't: Football (2), Track
7 & 8: Wrestling
Ass't Varsity: Cheerleader (Fall)
7 & 8: Soccer, Basketball (B & G)
Volleyball, (Girls)
Varsity & Jr. Varsity: Cheerleaders
(Winter)
Ass't Varsity: Cheerleader (Winter)
Jr. Hiqh: Cheerleaders (Fall)





















7D 1,582 Special Olympics 1
7E 793 Ass't Special Olympics 1
8 1,237 Jr. Hiqh: Boys Intramurals (F, W, S)
Hiqh School: Boys Intramurals (F, S)




9 1,142 Hiqh School: Girls Intramurals
Fall (2), Winter (2), Spring (2)
Jr. Hiqh: Girls Intramurals
Fall (2), Winter (2), Spring (2)
6
6
10 518 Elementarv: Girls & Boys Intramurals




Hiqh School Coordinator of Athletic Events 1
Jr. Hiqh Coordinator of Athletic Events 1









Number of students Involved
Experience Necessary
Reaction and Pressure of Public
Injury Element
Extra Time (holidays, etc.)
Equipment Responsibilities
Salaries are to be paid semi-annually.
Coaches shall receive additional compensation for games beyond the regular
season. Coaches of varsity teams and cheerleaders shall receive $32076 per
practice and $65052 per playoff game or meet. Coaches of junior varsity
teams shall receive $19066 per practice and $45087 per playoff game or meet.
43
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Activitv Step I Step II
Astronomy Club 476 611
A-V 1,739 2,034
Art Club 476











Assistant Dramatics 711 1,370
Echo 1,250 2,961
Future Business Leaders 623
Honor Society 611 1,422
Human Relations/AFS 1,042 1,322
Key Club 476 1,187
Literary Magazine 782 2,229
Math Club 611 782
Photography 476 611
Ski Club 476 908
Stage Advisor 611 2,349
Student Council 782 2,214
Tri-M Advisors 476 611
Warrior 1,416 2,302
SAAD . 476 611






AMITYVILLE UNION FREE SCHOOL DISTRICT
Amityville, NY 11701
Senior Hiqh School - 2002 - 2003
Effective for the 2003/04 school year and thereafter, the Step 1
auxiliary salary schedule shall be eliminated and the Step II shall be
deleted from the remaining schedule.
44
SCHEDULE D-1A
AMITYVILLE UNION FREE SCHOOL DISTRICT
Amityvil~e, NY 11701
.
Middle School - 2002 - 2003
Effective for the 2003/04 school year and thereafter, the Step 1 .
auxiliary salary schedule shall be eliminated and the Step II shall be
deleted from the remaining schedule. .


































































































AMITYVILLE UNION FREE SCHOOL DISTRICT
Amityville, NY 11701








































AMITYVILLE UNION FREE SCHOOL DISTRICT
Amityville, NY 11701





























































AMITYVILLE UNION FREE SCHOOL DISTRICT
Amityville, NY 11701








































































AMITYVILLE UNION FREE SCHOOL DISTRICT
Amityville, NY 11701



























Science Research (2 positions)
Science Society
Student Council
825
2,221
2,257
518
518
825
825 -
518
1,464
986
1,464
338
1,132
1,132
825
1,289
1,289
1,173
825
1,470
1,132
2,424
2,698
825
825
2,205
825
1,289
*Includes NEWSDAY participation
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